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Calvin Anderson (far left); BlueCross BlueShield of 
Tennessee Vice President of Federal & Community 
Relations received the Boy Scouts of America’s 2008 
Whitney M. Young, Jr. Service Award recognizing 
outstanding services by an individual or organization 

Memphis Boy Scouts Honor BlueCross Vice 
President

for demonstrated involvement in the development 
of opportunities for youth from urban or rural back-
grounds. Other recipients were Thomas E. Long, City 
Court Clerk, Glenn D. Sessoms, Vice President of 
Federal Express and Bishop James Terry Steib, S.V.D.
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BCBST Member Newsletter Available 
Electronically
Last year we encouraged you and your employees 
to go green and switch to electronic explanations 
of benefits (EOB). This year we’re expanding our 
electronic offerings to include BlueReview, our member 
newsletter along with other communications. You and 
your employees can help reduce waste and company 
costs by electing to receive all communications from 
BlueCross via e-mail when you log into BlueAccess at 
bcbst.com.
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Orthomemphis, Tabor Orthopedics Merge,  
Join BCBST Networks of Providers
Orthomemphis and Tabor Orthopedics have merged to 
form a new company called MSK Group P.C. The new 
group enters the BlueCross BlueShield of Tennessee P 
and S networks of providers effective immediately. The 
addition of MSK Group P.C. to the BlueCross network 
gives your employees more choices for health care and 
further solidifies our excellent network of providers 
across Tennessee.
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Semmes Murphey, West Tenn. Neurosciences 
Added to BlueCross Networks
Semmes Murphey and West Tennessee Neurosciences 
have rejoined the C, P and S BlueCross BlueShield 
of Tennessee networks of providers. West Tennessee 
Neurosciences rejoined the networks effective June 1 
and Semmes Murphey’s network participation began 
June 15. The addition of both groups gives your 
employees more neurological doctors from which to 
choose in the Memphis and Jackson areas.
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Deductible & Out-of-Pocket Credit for  
High-Deductible Health Plans
High-Deductible Health Plans (HDHP) from 
BlueCross BlueShield of Tennessee give you the 
opportunity to offer your employees outstanding, 
cost-effective employee benefits – whether for two 
employees or 2,000. With our new Embedded 
Deductible HDHP’s, there have been recent questions 
regarding HDHP Deductible and Out-of-Pocket credit  
for groups at initial enrollment off of a January 1 
effective date or for existing groups changing plans at 

renewal.  To help you better understand deductible 
and out-of-pocket credit, we have provided you the 
attached guide with examples of deductible and out-of-
pocket credit situations. 

Please contact your broker or Sales/Account Executive 
with any questions regarding Deductible & Out-of-
Pocket Credit. 
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Health Coverage Required for Most  
Massachusets Residents in 2009
Beginning in 2009, Massachusetts health reform will 
require most residents to have health insurance coverage 
that meets minimum creditable coverage standards, or 
face state income tax penalties. 

While these standards do not take effect until  
Jan. 1, 2009, groups that renew in 2008 should take 
these requirements into consideration if they have 
Massachusetts residents as employees. Individuals 
who do not meet minimum coverage levels may be 
subject to a tax penalty for every month that they have 
inadequate coverage. 

Most plans purchased or renewed in 2008 will extend 
into 2009 and should meet the new requirements in 
order to avoid penalties. 

Requirements to Make Standard BCBST Plans 
Creditable: 
•	Any of our HSA-qualified HDHP plans with Rx 	 	
	 coverage
•	Traditional PPO plan with ALL of the following: 
	 – Office Visit copay or preventive copay
	 –	Annual deductible of $2,000 or less for individual 		
		  and $4,000 or less for family

	 – 	Out of pocket maximums for in-network covered 
		  services of $5000 or less for individual, and 		
		  $10,000 or less for family
	 – 	Prescription coverage ($250 or less for individual 		
		  and $500 or less for family)
	 –	Emergency Room services subject to deductible 
		  and coinsurance (ER copay not allowed if over 		
		  $100 and it doesn’t go to out-of-pocket)
	 –	Well Care benefits at 100 percent or office visit 		
		  copay- cannot be at deductible/coinsurance
	 –	Behavioral health coverage included
•	ValuePak 2, 3 or 5

Each group may choose the benefits they offer 
their employees. BCBST will not automatically put 
Massachusetts residents into a creditable benefit 
plan. As you enter open enrollment, please keep 
this information in mind if you have employees in 
Massachusetts.


